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C an we talk for a minute?
First off, I’m glad you’re here. I am glad we are 

all here, tackling the first of  179 days this school 
year. The last real “First Day of  School” for some of  us 
and the first day of  four years at UAHS for a different 
quarter. It excites me that, within these walls, we are each 

given the opportunity to grow and think and 
expand within ourselves and our community. 
The issue you hold is a product of  21 staff 
members doing just this; the Arlingtonian 
staff has stretched themselves across their 
community to take advantage of  this 
opportunity we are all given.

To put it simply, immerse yourself  in these 
next 179 days. Engage in conversation. Ask 
peers for a minute of  their time and sit in 
discussion for 60. After our chat here on Page 
3, sit and converse with stories in the next 13 
pages. Conversations turn into excitement 
and ideas stem from the synthesis of  two 
engaged minds. Arlingtonian wants to be a 
catalyst for these discussions. From excitement 
to disagreement to unanswered questions 
stemming from the stories we create, our 
school’s publication is an open forum for 
student opinion and concern. Email us. Write 
us. Show up to Ms. Hemmerly’s seventh 
period. 

Let me be the voice on your first day to 
officially yell “Go!” I know we are all both “ready” and 
“set.” Class presidents have been elected and tryouts have 
been held. Now is the moment where this chaos is set in 
motion. Let’s create and immerse and engage and discuss. 
Let’s go, Bears. 

It was good talking to you. We should do it again soon. 
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L iving in a large country like the 
United States, the opportunity 
to travel abroad can be rare. 

When junior Sophia “Phia” Stayer was 
presented with the opportunity to journey 
across the globe, she took it.

Stayer spent six weeks of  her summer 
in South Korea, where she participated in 
an immersive program through the U.S. 
Department of  State (DOS). She, along 
with 17 other students, lived with a host 
family and attended classes taught entirely 
in Korean, learning about the people, 
language and culture of  the country.

A PROSPECTIVE JOURNEY

Stayer stumbled upon this opportunity 
through a family friend whose son had 
gone to Russia with the DOS program. 
Stayer had spent two years learning 
Korean out of  interest. She took on the 
language after realizing it was already 
in her life through her friends’ native 
cultures and the music she enjoyed.

“I just decided to start learning it,” 
Stayer said, “and then I just kept going 
because I was like, ‘I can’t give up now!’”

Having adequate experience with 
the language, Stayer pursued the DOS 
program to strengthen her knowledge. 
She applied and was eventually accepted. 

THE AGENDA 

In South Korea, six hours per day were 
dedicated to school.

“It’s a pretty intense program,” Stayer 
said. “You are doing an entire college 
textbook of  the language over about five 
weeks.”

Although coursework was rigorous, 
Stayer was able to explore after school. 
There were scheduled programs, such as 
sports games and concerts, and free days 
for the students to adventure freely.

“Every Monday we had dance class,” 
Stayer said with a laugh. “It was awful.”

In her free time, Stayer learned about 
the true nature of  South Korea. She 
described how, because South Korea is 
so far away, the mental picture she had 
of  the country was far different from 
what she observed in her experience. The 
fantasy image she had in her head was far 
from the reality.

“It was just … a real place. And it 
sounds bad that I didn’t expect that, but 
there was just so much intricacy to it that 
I would have never understood if  I hadn’t 
gone,” Stayer said.

SELF-REFLECTION

After spending six weeks with the same 
group of  students in the program, Stayer 
developed a strong companionship with 
her peers.

“They’re all wonderful people from all 
over the U.S. for this. The [friendships] I 
was able to make with those people that I 
would have never met either way makes 
the program,” Stayer said.

Despite involving a foreign country, 

Stayer reflected on how this experience 
was tied to her identity as an American.

“When you go [abroad] … and you’re 
obviously not Korean, it kind of  gives you 
a sense of  identity, and you’re like, ‘What 
do I want to embody as that? What part 
of  America do I take with me?’”

Stayer feels more aware after having 
seen another perspective of  life.

“It feels good to have a more complete 
picture of  my brothers and sisters that are 
mankind,” she said.

In addition to observing others in a 
new environment, Stayer saw herself  
from a new lens and questioned her own 
cultural image.

 “Who am I without my culture? 
What do I do when I don’t have any rules 
guiding me?,” she said.

ADVICE FOR THE FUTURE

For those who have not had the 
opportunity to travel abroad, Stayer 
recommends they make an effort to learn 
about the world around them. Some 
of  her suggestions include consuming 
media from other cultures, going to new 
restaurants or locations and reading 
global news. 

Additionally, she emphasized the 
importance of  

“reach[ing] out to people who are 
ideologically or culturally different” from 
oneself; a lesson she’s heard countless 
times from others.

Stayer’s last word of  advice to other 
students was simple:

“In college, study abroad.” 

Junior Sophia Stayer 
details the immersive 
trip she took to South 

Korea this summer.
BY AYAH ELSHEIKH, ’20

Summer 
Overseas ◀ INCHEON, 

SOUTH KOREA

A shopping 
center Stayer 
visited on her trip 
houses colorful 
floors each with 
its own shop. 

PHOTO 
COURTESY OF 
SOPHIA STAYER

GRAPHIC BY 
SOPHIA SHEN, ‘21

FOLLOW US ON TWITTER @UAARLINGTONIAN



W hen math teacher Brian 
Chandler first used Glass 
Slipper Concierge for personal 

Disney vacations, he never imagined he 
would later work for the company. Chandler 
took a sabbatical last school year working 
full-time to plan Disney trips. Arlingtonian 
caught up with Chandler to discuss his year 
away from UAHS. 

Q: When did you first get into Disney?
CHANDLER: I first went to Disney World 

when I was in middle school but did not go 
back again until 2007 when I traveled there 
with my wife and son Luke, who was 2 at 
the time.

Q: What was your first trip to Disney 
like?  

CHANDLER: I still have some great 
memories from that first trip with my 
brother and sister when I was in middle 
school.  My favorite was playing in the 
squirting fountains next to the Imagination 
Pavilion at Epcot. Epcot was my favorite 
park on that visit.

Q: What are some of  your favorite 
memories at a Disney property? 

CHANDLER: More recently, one of  
my favorite memories was when I was 
there with my son David when he was 
only 6 months old.  He was wearing 
shoes with Tigger on them when 
we met Tigger in the UK Pavilion 
at Epcot.  Tigger made a big deal 
over the shoes and David kept 
laughing at the Tigger character. 

He may not remember it, but the memories 
my wife and I have will last forever.  

Q: What in your opinion is the most 
magical thing about Disney?  

CHANDLER: The thing I love most about 
Disney is the amount of  detail that goes into 
every aspect of  the parks—details that the 
average visitor will never notice, they still 
take the time to put them there.

Q: Do you incorporate Disney into 
teaching in any way? 

CHANDLER: I incorporate my love of  
Disney in my teaching.  My favorite thing 
to do is to put “hidden Mickeys” on my 
assessments for students to find. 

Q: What are your responsibilities at Glass 
Slipper Concierge?  

CHANDLER: I am a travel adviser 
for Glass Slipper Concierge, which is an 
Earmarked Disney Travel Agency.  I help 
people plan their Disney vacations down 
to all the details of  dining reservations, Fast 
Passes and day-to-day itineraries.

Q: What is your favorite part about 
working at [Glass Slipper Concierge]?  

CHANDLER: My favorite part of  the 
job is when families tell me they had an 
amazing vacation and made lots of  
great family memories.

Q: Did your 
job change 
much going 
from part-time 
to full-time? 

CHANDLER: My job didn’t change much 
but the amount of  work changed.  This past 
year I have been planning a lot more trips 
because I have had the time to.

Q: Why did you decide to take time 
off teaching and work with Glass Slipper 
Concierge full-time? 

CHANDLER: I really just wanted to take 
a break from teaching to spend more time 
at home, and since I was already doing the 
Disney travel business on the side, it allowed 
me to do it more full-time.  

Q: Was it a difficult decision to take time 
off from teaching?  

CHANDLER: It was a somewhat 
difficult decision, but I knew I needed 
to take a break from teaching to re-
evaluate and make sure I wanted to 
keep doing it.  

Q: Will you still work with a 
Disney planning company during 

the school year? 
CHANDLER:  I will still do 

some work with Glass Slipper 
Concierge but will have to cut 

back on the number of  
trips I plan since I will 

be back to teaching 
[Algebra II and 
Honors Algebra 
II] and that will 
take up the 
majority of  my 
time. 

Interview edited for 
length and clarity. 

Math teacher Brian 
Chandler returns 

from sabbatical spent 
working for Glass 
Slipper Concierge.
BY HALLIE UNDERWOOD, ’20

Makin’ 
Magic
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Tech
 Tran

sition

The 2019-20 school year marks 
the first year of iPads being 
used by students and faculty.                                                                                              
BY MOLLY MITCHELL, ‘20 AND JOSIE STEWART, ‘21

Aug. 15 marked the first day of  school for the 
incoming freshmen—looking for classes, meeting new 
people and learning about their new environment for the 
next few years. The week before, from July 31 to Aug. 9, 
marked the rollout of  new technology for grades 4-12 in 
the UA School District.

For freshman Patrick Bertke, the idea of  new devices 
was met with some hesitation after using laptops 
throughout middle school.

“[When I first heard about the switch], I thought that 
they were going to be okay. The only part I wasn’t too 
thrilled about was having to completely learn how to use 
them as comfortably as the laptops,” Bertke said.

DIFFERING OPINIONS

Throughout the district, 4,300 32 GB 6th Generation 
iPads were given to students after the end of  a four-year 
lease on the previous MacBooks, according to the UA 
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Schools website. The iPads have replaced laptops for 
daily use in class, assignments at home and state testing. 
The switch has caused mixed reactions among students 
and faculty.

English teacher Matt Toohey believes that this 
opposition is inevitable. 

“We’re never going to make everyone happy. Certainly 
there are going to be protests and some people who 
absolutely love these iPads. I think it depends on the 
curriculum and depends on the teacher and depends on 
the student. I know they’re great for illustrating or for 
students who need to be policed a little more. Maybe 
some teachers will take advantage of  that, but we’ll see,” 
Toohey said.

KEYBOARD DEBATE

Toohey expresses concern for his students having to 
write on the iPads and anticipates timed writings to be 
more difficult.

“My chief  concern in language arts is asking students 
to write with proper mechanics, punctuation and 
grammar when they’re certainly not used to writing with 
iPad keyboards,” Toohey said. 

To combat anticipated frustration with digital 
keyboards, the district will provide keyboards for students 
on a short term or long term basis. As outlined on the 
district website, students can use keyboards for a single 
class period or for the duration of  a certain project. 

As a parent to both a freshman and a senior, Kirsten 
Barrett predicts that her older daughter will have 
difficulty completing her capstone project and college 
application essays without a physical keyboard. 

Senior Matthew Giammar also believes that students 
will have to take time to adjust to the keyboards. 
Giammar is a Mobile Mentor, meaning he was selected 
to use iPads during the last school year as a test case.

“I think typing is going to be difficult. Even though they 
said people adapt very quickly, I have tried to type things 
on the iPad and found it very difficult because I don’t have 
that feedback when [I] press a key,” Giammar said.

The possibility to rent a keyboard for the use of  these 
projects could combat this issue. 

Although students will have to adjust to keyboards for 
writing-heavy classes, Chief  Technology Officer Denise 
Lutz said that other students enrolled in classes using 
computer programs will receive carts of  laptops to stay in 
the classrooms or entirely new computer labs.

“Kids who are taking the AP Computer Science 
courses will have access to laptops. Kids in Arlingtonian 
and [Norwester] will have laptops,” Lutz said. “There’s 
a brand new lab in the media center. The industrial arts 
[class] is also getting a brand new lab put in.”

Giammar was enrolled in Chemistry and Computer 
Science courses during the last school year and said that 
laptops were necessary for those classes.
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“I found it very good as an 
auxiliary tool to a laptop. [Chemistry 
and computer science] both rely heavily 
on programs that can only run on the 
laptops such as programming Java and 
data collection in Chemistry,” Giammar 
said. “I found myself  kind of  falling back 
to my laptop a lot more than trying to use 
my iPad even though I was encouraged to 
use the iPad.”

TECHNOLOGY TAKEOVER

The generation of  students in UAHS, 
Generation Z or the iGeneration, have grown 
up with control over technology in and out of  the 
classroom. One-to-one technology has been in the 
school district since the 2015-2016 school year. The 
UA Schools website says “[the] program provides 
students with one-to-one access to a technological 
device that appropriately supports and maximizes their 
learning.”

Toohey believes that although the technology is 
helpful, it is overused sometimes.

“Call me old-fashioned, call me a luddite, call me 
antiquated, but I think never before have students needed 
to get their faces out of  laptops and iPads and computers… 
The last thing students need is more access to screen time. I 
know in my classroom,” Toohey said, “there won’t be a lot 
of  screen time. We’ll read books and have discussions and 
make eye contact and do handwriting.”

The iPads also have tools for teachers to keep 
students on task and more restrictions to keep the iPads 
academically focused. 

“[I think that] the new iPads are easier to use than 
the laptops. I found that getting around was less 
complex and pretty self-explanatory,” Bertke said.

Aside from the debates over keyboards, general 
use of  technology and the loss of  programs, 
students will grow accustomed to the iPads over 
time.

“Other than [computer programs], I think 
I’ll be able to adjust to everything with 
moderation,” Giammar said.

“As for a majority of  things, I believe 
that getting used to the switch will 
just take time,” Bertke said. “Once 
[everyone] gets used to the iPads, they 
will be glad that we switched.” 

◀ MOBILE MENTORING 

Students from grades 4-12 
recieve new iPads and help to 
set them up. 

PHOTOS BY GABRIELLE 
SHELL, ‘20
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NOT SO
MICROSCOPIC
Students speak up about experiences with microaggressions in 
their community. BY AYAH ELSHEIKH, ’20 WITH GRAPHIC ILLUSTRATIONS BY SOPHIA SHEN, ‘21

S itting in the car with a friend, senior Mia 
Pryce found herself  nearing the point of  
rage when she was unexpectedly called the 

N-word.
“I asked [my friend], ‘Do you know what that 

word means?’ and she had no idea,” Pryce said.
Pryce was forced to reflect on her identity as a 

woman of  color, although such an internal struggle 
is not always visible to those around her.

“You just don’t know how to respond to it,” 
Pryce said.

Pryce’s experiences may have implications 
beyond the present time, because incidents like 
these fall under the category of  microaggressions.

WHAT ARE THEY?

The term “microaggression” was coined in 1970 
but has only become common in the past few years, 
likely due to the current global conversation about 
identity in the United States. 

Merriam Webster defines a microaggression 
as “a comment or action that subtly and often 
unconsciously or unintentionally expresses 
a prejudiced attitude toward a member of  a 
marginalized group.”

Furthermore, two types of  microaggressions exist. 
There are microassaults, which are intentionally 
hurtful words or actions. Oppositely, there are 
microinsults or microinvalidations. These are usually 
comments or actions that are unintentionally harmful 
and simply a result of  underlying bias created by 
surrounding opinions and environments.

Due to the complexity of  issues concerning 

identity, critical race theory studies tend to occur on 
a smaller scale, as they are difficult to quantitatively 
assess. Nonetheless, insight has been gained as to how 
microaggressions affect people.

A study of  500 participants by researchers at 
Columbia University and City University in New 
York found that an increase in microaggressions 
correlates to poorer mental health.

Additionally, those who experience 
microaggressions show symptoms such as 
“depression, anxiety, negative affect (or negative view 
of  the world), and lack of  behavioral control.” All of  
these issues contribute to a generally unhealthy state 
of  mind.

Preshuslee Thompson, a training and 
development specialist at the Kirwan Institute, affirms 
that microaggressions can harm all identity groups.

“I think a lot of  times people think that because 
it’s micro, that it means that it has a small impact, but 
micro is just to say that it’s subtle. It has a huge impact 
on people, especially when you’re constantly dealing 
with them on a day to day basis,” Thompson said.

IDENTITY ISSUES

2019 UAHS alum Camryn Morin sometimes 
encountered microaggressions in her history 
classes.  Being of  Chinese descent, whenever a 
conversation arose regarding China, she found 
herself  discomforted by comments made by both 
teachers and students.

Pryce feels similarly when targeted by a 
microaggression.

“[Microaggressions] sure don’t make me feel 
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good, personally,” Pryce said. “They make 
people feel really uncomfortable and very 
awkward.”

Such feelings create tension, which 
is evident in many situations regarding 
microaggressions, such as an incident 
described by junior Nora Mohammed. 
In what was originally a harmless 
conversation about fashion, Mohammed 
was confronted with a comment on her 
headscarf.

“She said, ‘If  I were to dress you up, 
the first thing that I would do is take off 
your hijab,’” Mohammed said.

The junior first began wearing the 

hijab two years ago and saw how other 
students’ behavior around her changed, as 
she received many hostile gazes.

Thompson sees how this estrangement 
can have consequences.

“It plays a big role in our sense of  self  
worth and our sense of  belonging in some 
spaces,” she said.

According to Thompson, these spaces 
can include school environments. When 
microaggressions continue to play a part 
in students’ lives, it can have effects on 
their academic activity.

“Students may not want to participate 
in group work,” Thompson said. “You 

might see the quality of  their work 
decrease.”

These implications may reach as far as 
one’s attitudes toward school as a whole. 

“If  you’re a student and you don’t 
really feel like you’re valued at school … 
from constantly being bombarded with 
microaggressions and them not being 
addressed, you might not feel safe going to 
school,” Thompson said.

ANOTHER PERSPECTIVE

Sophomore Carter Anderson believes 
that microaggressions are not an evident 
problem until one notices others deeming 
them controversial.

Although not an extensive problem in 
his eyes, Anderson still believes inclusivity 
is essential.

“I do think that it’s important to have a 
welcoming environment,” Anderson said.

Regarding his own experiences, 
Anderson said,“I don’t really feel micro-
aggressed; I don’t know what to feel 
micro-aggressed about.”

Other students who have directly 
experienced microaggressions echo the 
sentiments of  Anderson, in that their 
ability to deal with microaggressions was a 
result of  their ability to ignore them.

Junior Luca Nogueira, who has 
experienced the effects of  intolerance 
in his own life, believes thinking about 
microaggressions but not acting upon 
them is not harmful.

“The less you think about 
microaggressions I think the less they’re 
going to happen to you,” said Nogueira.

“Until something dangerous happens, 
until it becomes violent, until it becomes 
harmful to you—whether that’s mentally 
or physically—I think it’s okay to 
internalize them,” said Nogueira.

Opposingly, senior Jessie Goldberg 
thinks internalizing can hurt more 
than help. After learning what 
microaggressions were, Goldberg said her 
life was made more difficult, as there was 
now a name and classification for an issue 
she didn’t want to think about before.

It can be observed that 
microaggressions have different 
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psychological effects depending on the 
person who is targeted. 

Although senior Catalina Fernandez 
does not face microaggressions frequently, 
she has witnessed firsthand the effects they 
have on her younger brother and sister. 
Fernandez’s younger brother has dealt 
with judgement from his peers for being 
Cuban-American. As a result, he has 
distanced himself  from his family and his 
heritage.

“He ignores it, but I can tell when he 
tells me about it, it kind of  hurts him,” 
said Fernandez.

Fernandez’s sister has also experienced 
microaggressions based on their family’s 
heritage. In her Spanish class, another 
student began to call her “taco.”

“There’s another Latina girl in her 
class,” said Fernandez, “They both 
experience it, and it’s frustrating for 
them.”

Nonetheless, Fernandez has seen her 
sister bring the issue to light and embody 
her identity. She hopes to see the same 
development in her brother.

COMBATING THE ISSUE

With the issues that potentially arise 
as a result of  microaggressions comes the 
question of  how one should deal with 
them.

Thompson emphasizes the importance 
of  becoming comfortable in one’s own 
identity.

“I think it’s about knowing what 
your own worth is and making sure that 
others around you know that as well,” 
Thompson said.

“I think what would really help 
is cultural awareness and people 
intervening,” said Morin.

German teacher and cultural 

competency advisor Tricia Fellinger 
calls attention to the fact that it may be 
difficult to stand up for oneself  or others.

“I really think it depends on the 
comfort level of  the student and the 
situation,” Fellinger said.

At times when students may not 
feel safe addressing issues that arise, 
Thompson believes working together is 
the greatest support.

“It [is about] helping create a culture 
where bias, like microaggressions and 
things like that, are not acceptable,” 
Thompson said. “As an accomplice, you 
can intervene and step in and be able to 
use whatever it is: your privilege in that 
space, your power, even just your sheer 
confidence to help act as a barrier and 
mediate [the negative effects].”

LOOKING FORWARD

Pryce sees learning more about 
microaggressions as an opportunity to 
bring the issues she faces every day into 
light.

“I think that, at least personally for me, 
if  somebody says something, I’m going to 
try to make it very clear [that they should 
not] say it again,” she said.

Pryce also wants to see the 
conversation expand, starting with her 
own interactions.

“I would like to think that if  they don’t 
know, I’ll inform them. Because they 
should know,” Pryce said.

Efforts to inform students and staff 
are beginning to take place within 
the highschool. The administration is 
attempting to make UAHS more inclusive 
through cultural competency training for 
all staff. 

Fellinger has been at the front of  the 
inclusivity movement at the high school, 
sees this training as an opportunity to 
move forward.

Morin summarizes this idea with 
a metaphor. “Conversations are just 
a stepping stone towards making a 
difference,” she said. 

Beyond Race
Microaggressions stem from 
discrimination in every form of 
diversity. 

When the term “microaggression” 
is defined, it is often associated 
with stories on the basis of race 
and ethnicity. Although any 
marginalized group may be a 
target, racial minorities are among 
the most prevalent and immediate 
associations. Microaggressions 
stemming from other biases are 
not any less relevant.

Senior Jessie Goldberg, 
though not a racial minority, is 
an example of how one can face 
microaggressions on the basis of 
religion and disability.

Being Jewish, Goldberg often 
deals with jokes and comments 
concerning her beliefs.

“[My friends] kept pushing 
[the jokes] and saying them over 
and over again,” said Goldberg. 
“Everybody knows that it’s wrong, 
but they keep doing it.”

Similar issues arise due to 
Goldbergs’ identification as 
dyslexic.

In an English class, Goldberg 
was pressured into finishing an 
article in class and felt hassled 
when a student wondered why she 
was taking a long time.

“This guy looks over at me and 
says ‘You’re not done yet? What’s 
taking you so long?’ and he forced 
me to tell him ‘I’m dyslexic, it takes 
me a while to read.’ And he asked, 
‘So you can’t read?’”

Goldberg added that as a 
female, she was once judged in her 
science class. 

Goldberg described one of 
many incidents in which she had to 
assert herself to be included in lab 
work, saying, ‘I just wanted to do 
something.’”

Nonetheless, Goldberg said 
she does not let microaggressions 
weigh her down and continues 
to embrace every aspect of her 
identity.  

It [is about] helping create 
a culture where bias, like 

microaggressions and things like 
that, are not acceptable.

PRESHUSLEE THOMPSON,
DEVELOPMENT SPECIALIST
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NOT SO MICROSCOPIC



During the first weekend of  August, 
almost 7,500 riders approached the 
starting point of  their chosen bike routes 
with the names of  family and friends 
affected by cancer in the center of  their 
minds. This ride was for them. The 11th 
annual Pelotonia ride across Columbus 
was about to begin.

 In partnership with The James Cancer 
Hospital at The Ohio State University 
and thousands of  riders, virtual riders, 
volunteers and supporters, Pelotonia 
raises tens of  thousands of  dollars each 
year for cancer research. Since the 
inaugural ride in 2009, almost 200 million 
dollars have been raised for Pelotonia’s 
One Goal: discovering cures for various 
forms of  cancer to combat the infamous 
debilitating disease once and for all. 

Junior Kate Mason was a first-time 
rider this year.

“It’s such an amazing way to bring 
people together [who] are all for one 
goal,” Mason said. “Whether riding or 
donating or volunteering, every little thing 
matters, and it’s all going towards this 
great cause.”

GETTING INVOLVED

For 2019 UA alum Jack Amling, 
Pelotonia was always a big part of  his life. 

“It was just part of  what we did as a 
family,” Amling said. “Even when I was 8 

One 
Goal

Students and staff 
participate in the annual 

Pelotonia ride with efforts 
to end cancer.  

BY CALLIA PETERSON, ‘22 

GRAHIC BY MORGAN PLAGENZ. ‘21

and did not understand what cancer was, 
what I knew was [that] my mom, my dad 
and my sisters were changing something.”

Math teacher Jeff Silliman got 
involved with Pelotonia because of  
his grandfather’s experience with 
pancreatic cancer. After being told he 
only had 6-months left to live, Silliman’s 
grandfather was treated at The James and 
was able to spend four more years with 
Silliman’s family.

“His cancer did come back as it usually 
does, but I was just so grateful for the 
care that we got there and the fact that 
they were able to give our family four 
extra years with him,” Silliman said. 
“Everybody just felt compelled to do 
something, so I started riding in 2014.”

HOW THEY ROLL

Every year riders and virtual riders 
fundraise and collect donations to reach 
a fundraising goal. The goals vary 
depending upon the number of  miles a 
rider wants to ride. Or, for virtual riders, 
they can set their own goal amount 
without participating in the ride. 

When picking their routes, riders 
consider how much they want to train for 
their chosen distance and how likely it is 
for them to achieve their goal. 

“Attached to [each] route is a different 
fundraising goal,” Amling said. “So if  you 
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commit to doing 200 miles, you have 3000 
dollars to raise.”

Mason picked the ideal route for a first 
time rider. 

“The 25-mile was perfect for me this 
year because I had never done [Pelotonia] 
before,” Mason said. “I loved it, and I had 
so much fun.”

Riders begin raising money by 
reaching out to family and friends.

“The first basic thing that everyone 
does is send out an email,” Amling said. 
“You have so many people in your life. 
Even if  they aren’t riding, they want to be 
a part of  the change, and they want to be 
a part of  your mission.”

In addition to collecting donations 
from loved ones, Pelotons (groups of  
riders and virtual riders) and individual 
riders can organize fundraisers. 

Silliman held such a fundraiser at 
UAHS for the past five years.

“It seems like a really odd thing, but I 
grew a beard for about two months, and 
during the last three or four weeks of  
that I had a contest between my classes,” 
Silliman said. “Whichever class could 
raise the most money per person in the 
class would get to decide how I would 
shave my beard.”

Silliman conducted this fundraiser 
every year that he rode, no matter how 
embarrassing it might be. 

“I would have to wear it to school for 

one day and everyone would of  course 
snap their pictures,” Silliman said. “It 
would be a really embarrassing day for 
me, but it was all worth it because the 
students were really generous, and I 
was able to help out a really good cause 
through that effort.”

Beyond fundraisers and emails, there 
are even more ways to collect money for 
rider’s accounts. Some big corporations 
use an app called PULLL that encourages 
riders to train by donating to their 
accounts. For any kind of  activity, whether 
it’s running, riding or swimming, riders 
can make a certain amount of  money per 
minute or mile doing that activity. 

“For some people, it is just a great 
motivator to get ready for the ride,” 
Amling said. “If  [riders] put in this effort, 
it will lower how much [they] have to 
fundraise and it will get [them] ready for 
the ride.”

Riders and virtual riders have until 
Oct. 4 to complete their fundraising for 
the 2019 ride, so additional fundraising, 
emails, social media posts, and events will 
continue into the fall. 

IMPACT

All of  the funds raised by riders and 
virtual riders go to cancer research. 
Pelotonia is working with OSU to put 

Columbus at the forefront of  cancer 
research. In the past, Pelotonia has 
provided grants to cancer researchers 
at OSU to provide access to the 
equipment and other resources faculty 
need to conduct their research. 

Pelotonia has pledged 102,265,000 
dollars to create The Ohio State 
University Comprehensive Cancer 
Center Pelotonia Institute for Immuno-
Oncology. This institute is projected to 
achieve breakthroughs in research of  
immunotherapy.

The amount itself  holds hidden 
meaning in Pelotonia’s One Goal.

“I think donating 102,265,000 
dollars and immortalizing the number 
2,265—the original number of  riders 
in the inaugural year—really solidifies 
the fact that all of  your money is 
going to cancer research,” Amling 
said. “All of  your money is going 
toward One Goal.”

At the opening ceremony for the 
11th Pelotonia ride, Sanjay Gupta 
spoke to the Pelotonia community, 
emphasizing the importance of  their 
involvement. 

“We get to be a part of  something 
historic here,” Gupta said in his 
speech. “This organization that gets to 
advance knowledge, that gets to change 
how medicine is practiced and that gets 
to save lives.” 

▶ THE NIGHT BEFORE

Neurosurgeon and CNN medical reporter 
Sanjay Gupta addresses the Pelotonia 
community at the Opening Ceremony of 
the 2019 Pelotonia ride.  

PHOTO BY CALLIA PETERSON, ‘22

We get to be a part of 
something historic here... 

This organization that gets to 
advance knowledge, that gets 

to change how medicine is 
practiced and that gets to save 

lives.”.

SANJAY GUPTA
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It is a good choice for 
college readiness to switch 
from laptops to iPads this 
school year.

6% YAY, 75% NAY, 19% UNDECIDED

I have experienced 
microaggressions either 
directly or indirectly.

26% YAY, 58% NAY, 16% UNDECIDED

75%

DATA FOR THIS YAY OR NAY WAS COMPILED THROUGH A 
VOLUNTARY ARLINGTONIAN SURVEY OF 114 STUDENTS

67%

58%

I participated in 
conditioning to prepare for 
fall sports tryouts.

21% YAY, 76% NAY, 3% UNDECIDED

I am looking forward to the 
2019-2020 school year.

57% YAY, 23% NAY, 20% UNDECIDED

57%

Yay or Nay
COMPILED BY HALLIE UNDERWOOD, ‘20.

76%

Smiling. Enjoying 
life with the ones 

I love.

ASSISTANT 
PRINCIPAL                 

SAMUEL BELK

EIGHT in EIGHT Eight staff members respond 
to a question in eight words.                        
COMPILED BY AYAH ELSHEIKH, ’20

Living out West, 
working at a ski 

resort.

SOCIAL STUDIES 
TEACHER                    

NATE PALMER

Still teaching 
students that 

climate change is 
REAL.

SCIENCE TEACHER 
JORDAN WALKER

I hope to still be 
working with kids.

PRINCIPAL                 
ANDREW 
THEADO

Teaching in UA 
with husband and 

three kids.

MATH TEACHER   
KARLI BONAR

Still learning, still 
traveling and 

drinking iced tea.

SOCIAL STUDIES 
TEACHER                    

KIM BROWN

On a beach, 
enjoying 

retirement in 
Waikiki, Hawaii.

SCIENCE TEACHER 
PHILIP LAMPE

Doing things that 
we currently think 

are impossible.

SOCIAL STUDIES 
TEACHER                    
MIKAYLA 

MCVEY

Where do you see yourself in 20 years?

By the Numbers
Explore UAHS through statistics. COMPILED BY HALLIE UNDERWOOD, ‘20

100,000
more square feet in the new school. The 
building is scheduled to be finished Fall 
2022, and classes will be able to be held in 
the building Fall 2021.

21
students on 
Arlingtonian 
2019-2020 staff. 
This year, there 
are 4 editors, 
5 staff writers, 
4 multimedia 
contributers, 4 
photographers, 2 
graphic artists and 
a Business Editor. 
This year will be 
the publication’s 
82nd volume.

of students are enrolled in a course 
that uses computer programs this 
year. Students in computer science, 
broadcasting, yearbook, and media arts will 
either use classroom laptops or iPads.

GRAPHICS BY MORGAN PLAGENZ, ‘21

72
students have attended one or more camps 
this summer. Of those surveyed, 25 students 
attended camps related to school activities, 
10 students attended a college prepatory 
camp, and 18 students attended a religiously 
affiliated camp.

24%
ABOUT

Data for this By the Numbers was compiled 
through a voluntary Arlingtonian survey of 
114 students.

Surveys for By the Numbers and Yay or Nay 
are posted on Schoology for anyone to take.
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At this point, you’ve most likely 
known some of  the people in your 
classes for over 10 years. You can recall 
the first time you met your best friend 
along with a plethora of  other shared 
memories, but for others you only have 
a few conversations and a few moments 
that shape other peers in your mind.

It is a new school year. A new time 
for you to make new memories, learn 

more and rethink previous assumptions. 
It can also be a time to remind 
ourselves and each other that we are 
responsible for our words and their 
consequences.

When one hears hurtful comments, 
their first instinct may be to simply 
attribute it to the ignorance of  their 
peers. They may think ‘hurtful words 
don’t mean anything.’ or ‘that’s 
just high school.’ But it is this kind 
of  attitude that contributes to the 
hurtful accusations, names, or insults 
continuing on.

We’ve all done it. There are people 
you don’t even know and yet stories or 
bias have set their fate in your head. 
But as we become more responsible 
and aware of  how impactful something 
hurtful can be, we can start defending 
ourselves and others against small fits 
of  rage.

In “Not So Microscopic,” many 
students  were on the receiving end of  
microaggressions. Whether it is racially-
charged, biased or stereotypical, 
those students only want to open up 
a conversation in which others could 
realize how even minor incidents can 
have effects that add up over time.

Next time, if  someone says anything 
insulting, tell them it’s not okay. 

Two hours and 45 minutes is the 
perfect length for a film. My three 
favorites—Blade Runner 2049, Zodiac, 
and There Will Be Blood—all run for 
165 delectable minutes (give or take). In 
fact, with every two-hour film I watch, 
I become more and more doubtful of  
the runtime’s ability to exceptionally 
worldbuild and characterize. Yet, a 2.75-
hour runtime makes a filmmaker’s chief  
task—to constantly entertain—nearly 
unattainable. In such films, dialogue 
must snap, cinematography must excite, 
performances must flare and the plot must 
drive itself  as to never lose the audience.

Quentin Tarantino’s past three movies 
have reached or exceeded this esteemed 
runtime and succeeded in almost all of  
the above categories, including his most 
recent ninth film, Once Upon a Time … 
in Hollywood. But where Once Upon a 
Time fails—in achieving a kinetic plot—it 
fails spectacularly.

No impetus exists to Once Upon 
a Time’s plot. Tarantino introduces 
the protagonists, actor Rick Dalton 
(Leonardo DiCaprio) and Dalton’s stunt 
double Cliff Booth (Brad Pitt), right at 
the beginning, but he gives them no 
overarching objective besides referencing 
contemporary culture and conversing 
vulgarly and wittily.

I didn’t understand this peculiar 
structure immediately after watching. 
I realize now, though, that the film is a 
series of  interconnected vignettes, similar 
to Pulp Fiction or Inglourious Basterds. 
However, where these two films succeed, 
Once Upon a Time does not.

I admire Pulp Fiction most out of  
Tarantino’s filmography because he gives 
each vignette a full, independent story 
with a distinguishable narrative arc—
climax, resolution and all. Additionally, 
he separates the episodes with title cards 
and never jumps between them. Most 
of  Once Upon a Time’s vignettes forgo 
exciting climaxes, satisfying resolutions, 
self-containment or even titles. They 

appear menial and inessential, and 
Tarantino cuts between them instead of  
allowing each to finish first.

Yet I was never bored. 
Despite shortcomings 
that might’ve crippled 
any other film, Tarantino 
entertains constantly with 
his characters and direction. 
DiCaprio commits fully to 
Rick Dalton’s self-absorbed 
and melodramatic arc and, 
perhaps more importantly, 
interacts famously with Brad 
Pitt’s Cliff Booth. Tarantino’s 
script requires less of  Pitt 
dramatically, but he brings such cool 
delivery and comedic timing to the role that 
Cliff Booth immediately became my favorite 
Tarantino character following the movie’s 
raucous climax.

As ambiguously as I can describe 

it, this climax thrilled me more than 
Django’s shootouts, repulsed me more 

than The Hateful Eight’s 
“dingus” monologue and 
made me laugh more than 
Inglourious Basterds’ Italian 
names. And, Tarantino 
somehow follows with a 
resolution even sweeter than 
Pulp Fiction’s.

Perhaps Once Upon 
a Time... in Hollywood 
only requires a re-watch 
to appreciate its quirks, 
much the same as any 
Paul Thomas Anderson 

film. Perhaps my failure to notice the 
film’s episodic structure affected my 
experience. Perhaps Tarantino only 
wanted to create a love letter to Old 
Hollywood and not a story. But certainly, 
you should see it for yourself. 

BY SAMMY BONASSO,  ’20

ACTING ON 
ASSUMPTIONS
Words matter. Choose wisely.

 
STAFF EDITORIAL

Where’s the plot?
Columnist reviews the new Quentin 
Tarantino movie, Once Upon a 
Time... In Hollywood. 

WWW. ARLINGTONIAN.COM   |   15FOLLOW US ON INSTAGRAM @UAARLINGTONIAN



NORWESTER 2020 
YEARBOOK

ATTENTION 
SENIORS: 

Senior portraits can be submitted to the Norwester yearbook staff 
anytime between now and the end of first semester. The digital files 
should be in jpg format, 400x400 minimum ppi. The pose may be either 
formal or informal; however, it should be a head and shoulders shot, 
and no costumes or “props” should be used in the photo.

Please title the image file with your name as you would like it to appear 
in the yearbook and upload it to tinyurl.com/UASeniorPics2020.

If a senior portrait is not provided for the book, the senior’s most recent 
school photo will be used.

If you’re having “more creative” digital photos taken, please submit your 
favorite one of these along with your “head and shoulders” shot. Upload 
creative photos to tinyurl.com/NOR2020CREATIVE. We hope to print 
these photos in the book in a larger format, most likely at the end of the 
regular senior photos. 

SENIOR PORTRAIT SUBMISSION DEADLINE:  
First day of second semester, Monday, Jan. 6, 2020.

The 2019 Norwester Is Almost Sold Out. 

Extras can be purchased for $80 (cash or check)  
in the school store while they last.

GET EARLY-BIRD 
PRICING ON THE  
2020 YEARBOOK! 

Pre-order your 2020 Norwester  
FOR THE LOWEST PRICE OF THE YEAR*  

at the Jostens’ website. Go to  
http://tinyurl.com/norwester2020  

to order your $65 book today.

SENIOR PORTRAITS ARE DUE JAN. 6, 
the first day of second semester. Submit 
your high-resolution digital image to 
tinyurl.com/UASeniorPics2020.

*Yearbooks can be pre-ordered until April 2020. 
Buy your 2019 Yearbook at the Jostens’ website 
at tinyurl.com/norwester2020. The price will 
increase as the year progresses.

SENIOR PORTRAITS  
ARE DUE JAN. 6,  

the first day of second semester! 

Details for submitting  
your senior portrait can be found at  

https://tinyurl.com/NORSENIOR2020PICS

Submit your high-resolution digital image to  
https://tinyurl.com/UASeniorPics2020

 An overview of senior portrait  
submissions can be found below.NORWESTER 2020

UPPER ARLINGTON  
HIGH SCHOOL YEARBOOK


